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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers.

On September 8, 2022, the Board of Directors (the “Board”) of ContextLogic Inc. (the “Company”) announced that Vijay Talwar had been terminated
from his position as Chief Executive Officer of the Company, with such termination effective September 8, 2022 (the “Effective Date”). In connection
with Mr. Talwar’s termination, Mr. Talwar resigned from his position as a member of the Board. Mr. Talwar is entitled to certain benefits set forth in the
Executive Severance and Change in Control Agreement he previously entered into with the Company and as previously disclosed by the Company,
subject to him executing a customary release of claims. These benefits include a lump sum cash payment equal to eighteen (18) months of Mr. Talwar’s
base salary, an additional lump sum cash payment equal to eighteen (18) months of his benefits premiums, an additional lump sum cash payment equal
to the remaining unpaid installments of Mr. Talwar’s signing bonus, and twelve (12) months of vesting acceleration of his equity awards. Mr. Talwar’s
resignation is not the result of any disagreement with the Company on any matter related to its operations, policies or practices.

On September 8, 2022, the Company also announced the appointment of Jun Yan as Interim Chief Executive Officer and Principal Executive Officer
(together, “Interim CEO”), effective as of the Effective Date. The Company intends to undertake an executive search for a permanent CEO.

Jun Yan is an experienced executive with experience in developing and executing growth strategies. Mr. Yan has been an operating partner of GGV
Capital, a global venture capital firm, since April 2022, where he has supported portfolio companies in the consumer internet, ecommerce, and other
sectors. Mr. Yan was previously managing director and head of greater China at Stripe from November 2020 to March 2022 where he developed the
go-to-market strategy and led efforts to implement the operating plan. Prior to his time at Stripe, Mr. Yan was Wish’s Vice President from August 2020
until November 2020. He previously was head of strategic partnerships at Google China from October 2017 to February 2019. Mr. Yan has also served
as vice president at VIP.com, as a managing director at Fosun Group, and as a director in Alibaba Group. Prior to Alibaba, Mr. Yan brought 11 years of
experience in the areas of ecommerce operation, business development, and sales and marketing. Earlier in his career, Mr. Yan served as a head of global
selling at Amazon China. From September 2018 until June 2022, Mr. Yan served as an independent director at Rise Education Group, a leading service
provider in China’s junior after-school English teaching and tutoring services. Mr. Yan holds an E.M.B.A from China Europe International Business
School, an M.B.A. from Peking University, and a bachelor’s degree in Economics from University of Science and Technology Beijing.

In connection with Mr. Yan’s appointment and pursuant to the terms of an offer letter entered into with Mr. Yan (the “Offer Letter”) and approved by the
Board, Mr. Yan will receive a base salary of $550,000 per year. Mr. Yan’s Offer Letter also provides for a relocation bonus of $200,000, which will be
paid within ten (10) business days of his commencement of employment.

Pursuant to the terms of the Offer Letter, the Board will award Mr. Yan restricted stock units (“RSUs”) for the number of shares of the Company’s
Class A Common Stock (“Common Stock”) equal to $3,000,000 divided by the average closing price of a share of the Company’s Common Stock as
reported on Nasdaq during the full calendar month prior to his commencement of employment, rounded down to the nearest whole share. The RSUs will
vest over time based on Mr. Yan’s continuous service, with 50% of the RSUs vesting on the first Company Vesting Date following the completion of six
months of continuous service and 50% of the RSUs vesting on the first Company Vesting Date following the completion of 12 months of continuous
service. A “Company Vesting Date” means February 15, May 15, August 15, or November 15. Additionally, the Committee will award Mr. Yan an
option to purchase the number of shares of the Company’s Common Stock equal to $3,000,000 divided by the average closing price of a share of the
Company’s Common Stock as reported on Nasdaq during the full calendar month prior to his



commencement of employment, rounded down to the nearest whole share (the “Option”). The exercise price per share of the Option will be equal to the
fair market value of the Company’s Common Stock on the date of the grant. The Option will vest and become exercisable over time based on Mr. Yan’s
continuous service, with 50% of the shares subject to the Option vesting on the six month anniversary of Mr. Yan’s commencement of employment and
50% of the shares subject to the Option vesting on the 12 month anniversary of Mr. Yan’s commencement of employment, subject to Mr. Yan’s
continuous service through each such vesting date. If he is terminated from his position as Interim CEO within six months from his commencement of
employment, 50% of both of his RSUs and the shares subject to his Option shall vest. The Company intends to grant Mr. Yan’s equity awards as
“inducement grants” under the Company’s 2022 New Employee Equity Incentive Plan.

In addition, Mr. Yan entered into an indemnification agreement with the Company in substantially the form entered into with other officers of the
Company.
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